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The U.S. government’s international
cultural and exchange programs
began in 1938 with the establish-

ment of an Interdepartmental Committee
on Scientific Cooperation and a Division
of Cultural Cooperation at the Department
of State. Following World War II, the
Fulbright Scholarship Program was autho-
rized by an amendment to the Surplus
Property Act of 1946; the Smith-Mundt Act
of 1948 authorized other cultural and in-
formation programs. An Office of Educa-
tional Exchange was created at the
Department of State
in that year and the
United States Infor-
mation Agency was
established in 1953.

According to
the USIA exchange
programs booklet,
the Mutual Educa-
tional and Cultural
Exchange Act of
1961, known as the
Fulbright-Hays Act, consolidated the vari-
ous educational and cultural exchange pro-
grams contained in other laws. Together
with Smith-Mundt, it provided the basis for
all overseas educational, cultural, and in-
formation programs. In 1978, the Bureau
of Educational and Cultural Affairs was
transferred from the Department of State
to the U.S. Information Agency. In 1982, the
U.S. Senate enacted a charter outlining cri-
teria for the Bureau’s programs.

The aim of this program is to enhance
and advance the understanding between
U.S. citizens and the peoples of the other
countries. As a doctoral student, this pro-

THIS DOCTORAL STUDENT ISSUES COLUMN is devoted to the Fulbright program, sponsored by
the U.S. government. The guest columnist is a two-year participant in the Fulbright pro-
gram. I hope you learn more about this stimulating program which is doing a great deal
to further understanding among U.S. scholars and masters and Ph.D. students from all
over the world.
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gram meant a lot to me both for my aca-
demic life and my everyday experience.
Not only was I able to pursue my doctoral
degree through this program, I was fortu-
nate to meet so many people in the states
where I am pursuing my degree and people
from all over the world.

The program offers assistance for either
one or two years to study in the U.S. for non-
U.S. scholars from around the world. At the
beginning and the end of the study periods,
the program offers two workshops to the
participants. The first aims at preparing the

students to live in
the U.S. and absorb
the cultural shock
the student is ex-
pected to have when
he or she arrives.
The second prepares
the participants to
return to their re-
spective countries
and accept the
changes that have

happened to them, as well as the relation-
ships and conditions in their respective
countries.

Experiences Attending the Second
Workshop

I was in the second workshop in Washing-
ton, D.C., in March 1999. Our group con-
sisted of about 29 persons from around the
Arab world; from Morocco in the west to
Syria and Jordan in the east. We were in-
troduced to processes that scholars study-
ing abroad are expected to go through
when they go back to their countries. Stud-

“If anything, the Fulbright
program has been to us
exactly what it sounds like.
It is a program that made us
‘full’ in the sense of being
whole and opened up a
bright future for us and our
nations.”
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ies show that satisfaction declines sharply
when one returns to his country; after-
wards, the adaptation process starts. This
is called the “reverse culture shock,” as op-
posed to the “culture shock” that one faces
when one first comes to a foreign country.

Although the workshop was brief, it
made a difference in our perception of what
we would experience when we returned
home. The feeling that one is not alone in
this process, that it is a natural thing, and
that it should even be expected gives a good
dose of confidence to the participants.

When the workshop was not in ses-
sion, our group had the chance to visit some
of the interesting sites in Washington D.C.
The museums of natural history, and air

and space were the most interesting to me
personally. Sightseeing with the other
Fulbright scholars was an excellent oppor-
tunity for us to meet and build a strong
friendship that will endure for a long time
to come. We have set our emailing list and
now we have almost constant communi-
cation with each other.

These workshops in specific, and the
USIA and the Fulbright program in gen-
eral, are excellent opportunities for partici-
pants from all around the world. I would
love to see something like this in our Arab
world in which the experience and abili-
ties of scholars are exchanged and used to
their fullest potential.

One of the workshop participants,
Lemiya Almas, summed it up well when

she said, “If anything, the Fulbright pro-
gram has been to us exactly what it sounds
like. It is a program that made us ‘full’ in
the sense of being whole and opened up a
bright future for us and our nations.” ■

The Second Annual Workshop on
Teaching Management Science/Operations Research:

Interactive and Active Learning Methodologies

June 26-29, 1999
RICHARD IVEY SCHOOL OF BUSINESS IN LONDON, ONTARIO, CANADA

Teaching with Cases • Games for Teaching MS/OR
Modeling Workshops and Projects •  Active Learning Methods

Sponsored by DSI, INFORMS, INFORM-ED, IFORS, CORS,

Ivey Publishing and The Richard Ivey School of Business

The 1998 TMS1 Workshop at Dartmouth was sold out and some late registrations were turned down.
We strongly advise early registration to confirm your place.

CONFIRMED FACULTY INCLUDE:
Cases and Case Teaching: Robert Carraway and Dana Clyman (Darden School, Virginia), Christoph Haehling von Lanzenauer
(Free University of Berlin), Peter Bell (Ivey)  ~  Modeling:  Stephen Powell (Tuck School, Dartmouth)  ~  Projects: Curtis Eaves
(Stanford), Tom Grossman (Calgary), Fred Buoni (Florida Institute of Technology)  ~  Games:  Ron Wright and Salwa Ammar
(Le Moyne College)  ~  Active Learning: Judith Liebman (Illinois), Erhan Erkut (Alberta), Janet Wagner (Massachusetts),
Wayne Winston (Indiana)

Program Co-Chairs: Peter Bell (pbell@ivey.uwo.ca, 519-661-3288)
Tom Grossman (grossman@ucalgary.ca, 403-220-8478)

More information and registration forms available at
http://www.ivey.uwo.ca/conferences/tms2/


