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school just in time to get prepared for the beginning of a new

semester. Recent e-mails noted some of you have tried this too
by venturing to the mountains or the seashore for extended stays
and forgoing contact with civilization—it can be rejuvenating.

The dates of the 2002 Annual Meeting are rapidly approaching.
So that you are prepared to fully enjoy the conference’s activities,
remember to check the preliminary program on the Institute’s

I awoke from my annual hibernation that follows summer

See PRESIDENT’S LETTER, page 57
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PRESIDENT’S LETTER, from page 1

website (http:/ /www.decisionsciences.org).
On behalf of the Institute’s membership, I
convey a heartfelt thank you to Tim Smunt
(Program Chair), Scott Shafer (Associate
Program Chair), Brooke Saladin (Proceed-
ings Coordinator), Scott Sampson (Website
Coordinator), and Annette Fowler (Elec-
tronic Submission Technology Specialist) for
the arduous work they have done to create
asuperb annual meeting. In addition, let me
express appreciation to the Track Chairs,
Theme Chairs, and Coordinators and to each
of you who assisted them as reviewers for
the papers, proposals, and competitions.

While conferences provide numerous
professionally enriching activities, I be-
lieve—and I suspect so do many attend-
ees—another important aspect is looking
forward to seeing old friends and making
new ones. During the 2002 Annual Meet-
ing, there are two new social events for
networking opportunities and fun that you
will want to attend: “Cruisin’ Cuisine,” an
evening dinner cruise, and “Dine Around,”
dinner at restaurants in the Gaslamp Quar-
ter (located within walking distance of the
San Diego Marriott Hotel & Marina). After
dinner, everyone can meet at Dick’s Last
Resort for music and dancing. Details and
registration information for these social
events are available on the Institute’s
website and elsewhere in this issue of Deci-
sion Line. Also, mark your activity sched-
ule to attend the Welcome Reception on
Saturday and the President’s Reception on
Monday. As always, the President’s Lun-
cheon on Tuesday provides a finishing
touch to the conference by recognizing
award winners and others deserving of
special recognition. I hope to see you in
San Diego.

o continue the success that the Insti-

tute has enjoyed in the 33 years since

it was founded in 1969, then your
role is important—this is your organiza-
tion. Please contact me with your com-
ments and suggestions.

Ut Prosim,
Tom

Thomas W. Jones

Information Systems Department
Sam M. Walton College of Business
WCOB 204

University of Arkansas
Fayetteville, AR 72701
twjones@comp.uark.edu
479-575-6128

DEFENSE RESOURCES MANAGEMENT INSTITUTE
U.S. Naval Postgraduate School

The Defense Resources Management Institute (DRMI) of the U.S. Naval Postgraduate
School in Monterey, California, has an immediate opening for a tenure track position at
the rank of assistant or associate professor.

The Institute offers team-taught interdisciplinary executive development courses for
military and civilian government officials of the U.S. and other countries. DRMI courses
are taught in residence at the Naval Postgraduate School and at many locations around
the world, thus some foreign travel is required.

The successful candidate must have demonstrated potential for scholarly research
and publication, and a willingness to pursue research relevant to the Department of
Defense. Areas of research interest and applications should include behavioral decision
theory and applied decision analysis. Interest in multi-attribute decision problems, risk
analysis and management systems design is desirable. Our prime mission is education;
thus the successful candidate must have excellent teaching and superior communication
skills. The candidate must possess the ability to communicate sophisticated concepts in
the most easily understood fashion, stripping away the encumbering theoretical details
without losing the real-world value of the concepts. Proficiency in a foreign language,
particularly Spanish, French or Russian, is desirable. The faculty of the Institute is
multidisciplinary, including scholars in economics, OR and systems engineering, public
finance, public budgeting, political science, and psychology. A Ph.D. and U.S. citizenship
are required.

For more information, see our web page at http://www.nps.navy.mil/drmi/.
Application deadline: December 31, 2002. The Naval Postgraduate School is an equal
opportunity employer.

Please send vita and three letters of reference to Professor Kent D. Wall, DRMI, 64Wa,
Naval Postgraduate School, Monterey, CA 93943-5201, or to kdwall@nps.navy.mil
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STATE I COLLEGE

Tenure Track Faculty
OM/MIS

The OM/MIS Department at Salem State College is seeking
to fill a tenure track position for the fall of 2003, pending
funding. Qualifications include a Ph.D. or D.B.A. with
teaching, technical, and business experience in operations
management and related fields of business intelligence,
systems design, process engineering, e-commerce modeling
and design, supply-chain management, logistics manage-
ment, and service operations quality. Preferred are research
and scholarly publications in related fields. For further
details, please see our website at www.salemstate.edu.
Please send applications immediately.

To apply, send letter of application specifying department,
reference number, and position for which you are applying,
resume, appropriate transcripts and three letters of
reference to: Office of Human Resources and Equal
Opportunity, Salem State College, 352 Lafayette St.,
Salem, MA 01970; FAX: (978) 542-6163; E-MAIL:
eo-hr@salemstate.edu (Word or Word Perfect Attachments
only) Refer to: 03-AA-F-MIS-MIS1

SALEM STATE COLLEGE IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER.

PERSONS OF COLOR, WOMEN AND PERSONS WITH DISABILITIES ARE STRONGLY URGED
TO APPLY.
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For further information, see our website.
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